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Reviews
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-- Torrey Jerde
If you need to adding benefit, a must buy book. Better then never, though i am quite late in start reading this one. I am e ortlessly could possibly get a
satisfaction of reading a created pdf.
-- Trever Von

DMCA Notice | Terms

The essence of the personnel policy of the organization lies in the fact that it is focused on bringing the personnel potential in line with
the goals and tactics of the development of the entire company. Those industrial processes that occur in the organization require
specific staffing. Personnel management is designed to provide the personnel resources that are needed for the normal operation of the
organization. Genesis of development. The line of difference between Personnel Management and Human Resource Management is
subtle. Personnel Management treats workers as tools or machines whereas Human Resource Management treats it as an important
asset of the organization.Â While the scope of personnel management is limited and has an inverted approach, wherein workers are
viewed as tool. Here the behavior of the worker can be manipulated as per the core competencies of the organization and are replaced
when they are worn-out. On the other hand, human resource management has a wider scope and considers employees as the asset to
the organization.Â Industrial Relations. Health and safety. Education.

