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ABOUT THE MANUSCRIPT
This edited collection aims to present a sound theoretical and empirical basis for understanding
the evolving and changing nature of culture in Indian organisations. This collection will
incorporate contributions from national and international academics with active interests of
researching in organisational culture and management in domestic firms and Indian
multinationals. In addition to covering topical issues on culture, this collection offers novel
theoretical lenses and methodological approaches to analyse and understand culture in Indian
organisations. Rich and reflective case study insights from practitioners and academic reviews
balance and integrate the theoretical underpinnings and cultural practices in the transforming
tapestry of Indian culture. The use of rich case studies including the high growth sectors such as
the IT industry highlight some of the macro and micro level challenges faced by organisations in
managing a culture in transition. The editors are keen on including topics such as listed below:
•
•
•
•
•
•
•
•
•
•

Understanding culture in Indian organisations
Postcolonial understanding of culture
Role of cultural literacy in organisations in India
Methodological approaches to understanding culture(s)
Cross-cultural approaches
Cultural integration in Indian and foreign MNCs
Diffusing culture in internationalisation
Managing cultural challenges for Indian immigrants and expatriates in India
Corruption, culture and business organisations
Spirituality and culture in Indian organisations
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NOTES: In the manuscript, they should be listed at the end of the chapter/article, and set in the
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link these with the text of the notes.

This book analyses key theoretical influences on Indian culture in a business context. It shows the interactions between indigenous
culture and workplace ethics which is increasingly being populated by multinational corporations. It discusses how theâ€¦Â "This book is
a nuanced, timely and balanced collection of papers dealing with cultural transitions in India." â€”Venkataraman Nilakant, Associate
Professor at the University of Canterbury, New Zealand. "A wonderful collection of contemporary perspectives on Indian cultural
influences on managerial thinking and practice. Rich selection of topics . . . business ethics, values, organisational culture." â€” Ravi
Pappu, Associate Professor at UQ Business School, University of Queensland, Australia. Table of Contents. India is one of the world's
oldest and most diverse cultures. Here is an overview of Indian customs and traditions.Â Western societies did not always see the
culture of India very favorably, according to Christina De Rossi, an anthropologist at Barnet and Southgate College in London. Early
anthropologists once considered culture as an evolutionary process, and "every aspect of human development was seen as driven by
evolution," she told Live Science. "In this view, societies outside of Europe or North America, or societies that did not follow the
European or Western way of life, were considered primitive and culturally inferior. Essentially this included all the colonized countries
and people, The culture of India refers collectively to the thousands of distinct and unique cultures of all religions and communities
present in India. India's languages, religions, dance, music, architecture, food and customs differ from place to place within the country.
Indian culture, often labeled as an amalgamation of several cultures, spans across the Indian subcontinent and has been influenced by a
history that is several millennia old. Many elements of India's diverse cultures, such as Indian religions

